
AMENDMENT TO RULES COMM. PRINT 117–40 

OFFERED BY MR. TORRES OF NEW YORK 

Add at the end the following: 

SEC. 14. ANNUAL REPORTS ON TSA WORKFORCE. 1

Not later than one year after the date of the enact-2

ment of this Act and annually thereafter, the Adminis-3

trator shall submit to the appropriate congressional com-4

mittees a report that contains the following: 5

(1) An analysis of the Office of Personnel Man-6

agement’s Federal Employee Viewpoint Survey 7

(FEVS) to determine job satisfaction rates of cov-8

ered employees. 9

(2) Information relating to retention rates of 10

covered employees at each airport, including trans-11

fers, in addition to aggregate retention rates of cov-12

ered employees across the TSA workforce. 13

(3) Information relating to actions taken by the 14

TSA intended to improve workforce morale and re-15

tention. 16
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  Add at the end the following: 
  
  14. Annual reports on TSA workforce Not later than one year after the date of the enactment of this Act and annually thereafter, the Administrator shall submit to the appropriate congressional committees a report that contains the following: 
  (1) An analysis of the Office of Personnel Management’s Federal Employee Viewpoint Survey (FEVS) to determine job satisfaction rates of covered employees. 
  (2) Information relating to retention rates of covered employees at each airport, including transfers, in addition to aggregate retention rates of covered employees across the TSA workforce. 
  (3) Information relating to actions taken by the TSA intended to improve workforce morale and retention.  
 

