G:\M\I\TLAIB\TLAIB_073.XML

AMENDMENT TO RULES COMMITTEE PRINT
117-40

OFFERED BY MS. TLAIB OF MICHIGAN

Page 17, after line 3, insert the following:
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(¢) REVIEW OF PROMOTION POLICIES AND LLEADER-
SHIP DIVERSITY.—Not later than one year after the date
of the enactment of this Act, the Comptroller General shall
submit to Congress a report on the efforts of the TSA
to ensure that recruitment, hiring, promotion, and ad-
vancement opportunities are equitable and provide for de-
mographics among senior leadership that are reflective of

the United States’ workforce demographics writ large.
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Such report shall, to the extent possible, include an over-
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view and analysis of the current demographics of TSA
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leadership and, as appropriate, recommendations to im-
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prove hiring and promotion procedures and diversity in

[S—
(O8]

leadership roles that may include recommendations for
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how TSA can better promote from within and retain and
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advance 1ts workers.
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  Page 17, after line 3, insert the following: 
  
  (c) Review of promotion policies and leadership diversity Not later than one year after the date of the enactment of this Act, the Comptroller General shall submit to Congress a report on the efforts of the TSA to ensure that recruitment, hiring, promotion, and advancement opportunities are equitable and provide for demographics among senior leadership that are reflective of the United States’ workforce demographics writ large. Such report shall, to the extent possible, include an overview and analysis of the current demographics of TSA leadership and, as appropriate, recommendations to improve hiring and promotion procedures and diversity in leadership roles that may include recommendations for how TSA can better promote from within and retain and advance its workers. 
 

