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AMENDMENT TO H.R. 8146, AS REPORTED

OFFERED BY MR. SORENSEN OF ILLINOIS

Page 5, after line 4, insert the following:

[E—

SEC. 4. SECRETARY OF HOMELAND SECURITY REPORT.

Not later than 180 days after the date of enactment
of this Act, the Secretary of Homeland Security shall sub-
mit to Congress and publish on the website of U.S. Cus-
toms and Border Protection a report on the effects the
influx of migrants has had on U.S. Customs and Border
Protection employees, including organizational trust, sat-

isfaction with leadership, opinion on employee schedule,
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and attrition rate.
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