
AMENDMENT TO H.R. 8146, AS REPORTED 

OFFERED BY MR. SORENSEN OF ILLINOIS 

Page 5, after line 4, insert the following: 

SEC. 4. GAO REPORT. 1

Not later than 180 days after the date of enactment 2

of this Act, the Comptroller General of the United States 3

shall submit to Congress and publish on the website of 4

U.S. Customs and Border Protection a report on the im-5

pact of staffing shortages on U.S. Customs and Border 6

Protection employee mental health, morale, and attrition 7

rates and provide recommendations for improvement. 8

◊ 
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Amendment to H.R. 8146, as Reported


Offered by Mr. Sorensen of Illinois


Page 5, after line 4, insert the following:


SEC. 4. GAO Report.

Not later than 180 days after the date of enactment of this Act, the Comptroller General of the United States shall submit to Congress and publish on the website of U.S. Customs and Border Protection a report on the impact of staffing shortages on U.S. Customs and Border Protection employee mental health, morale, and attrition rates and provide recommendations for improvement.
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