
AMENDMENT TO H.R. llllllll

OFFERED BY Ml. llllll

In paragraph (2) of section 804, title 5, United 

States Code, as proposed to be amended by section 3 of 

the bill, insert after ‘‘means any rule’’ the following: 

‘‘(other than a special rule)’’.

In paragraph (3) of section 804, title 5, United 

States Code, as proposed to be amended by section 3 of 

the bill, insert before the period at the end the following: 

‘‘, and includes any special rule’’.

Add, at the end of section 804, title 5, United States 

Code, as proposed to be amended by section 3 of the bill, 

the following:

‘‘(6) The term ‘special rule’ means any rule 1

that pertains to improving employment, retention, 2

and earnings of workforce participants, especially 3

those participants with significant barriers to em-4

ployment.’’. 5
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 114th CONGRESS  2d Session 
 Amendment to H.R. ________ 
  
 Offered by M_. ______ 
  
 
 
   
  In paragraph (2) of section 804, title 5, United States Code, as proposed to be amended by section 3 of the bill, insert after  means any rule the following:  (other than a special rule).  
  In paragraph (3) of section 804, title 5, United States Code, as proposed to be amended by section 3 of the bill, insert before the period at the end the following:  , and includes any special rule. 
  Add, at the end of section 804, title 5, United States Code, as proposed to be amended by section 3 of the bill, the following:
 
 
  (6) The term  special rule means any rule that pertains to improving employment, retention, and earnings of workforce participants, especially those participants with significant barriers to employment.  .
 

