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AMENDMENT TO RULES COMMITTEE PRINT 117-

31

OFFERED BY MR. RUSH OF ILLINOIS

Page 68, strike lines 13 and 14 and insert the fol-

lowing:

AN LN B~ W

(C) by redesignating subparagraph (D) as
subparagraph (E) and by inserting at the end
of such subparagraph the following: “Any appli-
cant with more than 100 employees shall pro-
vide data to the Secretary on the racial diver-

sity of their workforce.” ; and

Page 69, after line 11, insert the following:

7 (4) in subsection (¢)(1)(C)(iii), by striking “‘in-
8 cluding efforts to hire individuals from disadvan-
9 taged populations; and” and inserting ‘“including—
10 “(I) efforts to hire individuals
11 from disadvantaged populations; and

12 “(IT) the aggregated racial diver-
13 sity of workforce data for applicants
14 who received awards made under the
15 program and separately for applicants
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1 who unsuccessfully applied for such
2 an award; and”’.

Page 69, line 12, strike “(4)” and insert “(5)”.
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 117th CONGRESS  2d Session 
 Amendment to Rules Committee Print 117-31 
  
 Offered by  Mr. Rush of Illinois 
  
 
 
    
  Page 68, strike lines 13 and 14 and insert the following: 
  
  (C) by redesignating subparagraph (D) as subparagraph (E) and by inserting at the end of such subparagraph the following:  Any applicant with more than 100 employees shall provide data to the Secretary on the racial diversity of their workforce. ; and 
  
  Page 69, after line 11, insert the following: 
  
  (4) in subsection (c)(1)(C)(iii), by striking  including efforts to hire individuals from disadvantaged populations; and and inserting  
  including— 
  (I) efforts to hire individuals from disadvantaged populations; and 
  (II) the aggregated racial diversity of workforce data for applicants who received awards made under the program and separately for applicants who unsuccessfully applied for such an award; and . 
  
  Page 69, line 12, strike  (4) and insert  (5).  

