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AMENDMENT TO H.R. 790

OFFERED BY M .

In subsections (¢), (d), and (e) of section 2, strike
“the day immediately before the date specified in section

3(a),” in each instance it appears and insert “December

31, 2018,”.

Strike subsection (f) of section 2 and insert the fol-

lowing:

1 (f) APPLICATION.—

2 (1) IN GENERAL.—The adjustments in pay
3 made under this Act shall apply beginning on the
4 date of enactment of this Act.

5 (2) OTHER ADJUSTMENTS PERMITTED; LIM-
6 ITs.—Nothing in this Act shall be construed to—

7 (A) limit any other increase, including al-
8 lowances, performance awards, or bonuses, oth-
9 erwise permitted under law to any a rate of pay
10 adjusted under this Act; or
11 (B) waive any provision of law, rule, or
12 regulation, including section 5307 of title 5,
13 United States Code, limiting total ageregate
14 pay.
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Strike section 3.
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 116th CONGRESS  1st Session 
 Amendment to H.R. 790 
  
 Offered by M_. ______ 
  
 
 
    
  In subsections (c), (d), and (e) of section 2, strike  the day immediately before the date specified in section 3(a), in each instance it appears and insert  December 31, 2018,.   
  Strike subsection (f) of section 2 and insert the following: 
  
  (f) Application 
  (1) In general The adjustments in pay made under this Act shall apply beginning on the date of enactment of this Act. 
  (2) Other adjustments permitted; limits Nothing in this Act shall be construed to— 
  (A) limit any other increase, including allowances, performance awards, or bonuses, otherwise permitted under law to any a rate of pay adjusted under this Act; or 
  (B) waive any provision of law, rule, or regulation, including section 5307 of title 5, United States Code, limiting total aggregate pay.  
  
  Strike section 3.  

