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AMENDMENT TO RULES COMMITTEE PRINT 116-

54

OFFERED BY MR. NORCROSS OF NEW JERSEY

Page 460, line 24, strike “and”.

«,

Page 461, line 5, strike the period and insert *;

and’”’.

Page 461, after line 5, insert the following:

1 (8) develop an annual workforce plan to engage
2 employers in registered apprenticeship programs,
3 which may include—
4 (A) marketing apprenticeships regionally,
5 to employers and to potential apprentices;
6 (B) marketing apprenticeships to sec-
7 ondary school students, counselors, school ad-
8 ministrators, or parents;
9 (C) recruiting and evaluating candidates
10 for apprenticeships;
11 (D) conducting outreach to employers to
12 persuade the employers to adopt the apprentice-
13 ship model;
14 (E) matching employers with apprentices;
15 and
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2
(F') promoting diversity among apprentices
by promoting outreach to underrepresented

populations (including women and minorities).

(76751411)
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 [Discussion Draft] 
  
 [Discussion Draft] 
  
  
 
  
  
 116th CONGRESS  2d Session 
 Amendment to Rules Committee Print 116–54 
  
 Offered by  Mr. Norcross of New Jersey 
  
 
 
    
  Page 460, line 24, strike  and.   
  Page 461, line 5, strike the period and insert  ; and.   
  Page 461, after line 5, insert the following:  
  
  (8) develop an annual workforce plan to engage employers in registered apprenticeship programs, which may include— 
  (A) marketing apprenticeships regionally, to employers and to potential apprentices; 
  (B) marketing apprenticeships to secondary school students, counselors, school administrators, or parents; 
  (C) recruiting and evaluating candidates for apprenticeships; 
  (D) conducting outreach to employers to persuade the employers to adopt the apprenticeship model; 
  (E) matching employers with apprentices; and 
  (F) promoting diversity among apprentices by promoting outreach to underrepresented populations (including women and minorities).  
 

