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AMENDMENT TO RULES COMMITTEE PRINT 115-
70

OFFERED BY MS. MOORE OF WISCONSIN

Page 183, after line 5, insert the following new sec-

tion:

1 SEC. 586. NATIONAL CAPITAL CONSORTIUM PSYCHIATRY

2 RESIDENCY PROGRAM.

3 (a) SENSE OF CONGRESS.—It 1s the sense of Con-

4 oress that—

5 (1) racial, gender, or other forms of discrimina-

6 tion or harassment should not be tolerated within

7 the PRP; and

8 (2) that PRP leadership should—

9 (A) set the tone that such conduct is not

10 acceptable;

11 (B) ensure that all such complains are

12 thoroughly investigated;

13 (C) ensure that violators are held account-

14 able;

15 (D) that victims are protected, and not re-

16 taliated against; and

17 (E) maintain a workplace free from unlaw-

18 ful harassment and diserimination
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(b) GAO REPORT.—Not later than 180 days after

2 the date of the enactment of this Act, the Comptroller of

3 the United States shall submit a report to Congress re-

4 garding the following:

5 (1) The number of complaints received by PRP

6 leadership, formally or informally over the last five

7 years.

8 (2) The manner in which PRP leadership re-

9 solved complaints described in paragraph (1).

10 (3) Whether complainants suffered retaliation,

11 including whether they were more likely to be dis-

12 charged from the PRP prior to completion.

13 (4) The results of any previous or ongoing in-

14 vestigations into such complaints within the PRP.

15 (5) The types of training and other resources

16 provided to PRP leadership to prepare them to

17 maintain a workplace free of racial, gender, or sex-

18 ual diserimination or harassment.

19 (6) An assessment of whether PRP leadership

20 has successfully implemented resources desceribed in

21 paragraph (5).

22 (7) Whether PRP leadership took active steps

23 to provide residents with a safe environment, free

24 from racial or sexual harassment or discrimination,

25 where they can voice concerns or make recommenda-
g:\VHLC\051618\051618.003.xml (69481712)

May 16, 2018 (12:20 a.m.)



G:\M\I5\MOORWI\MOORWI_076. XML

O o0 N N Bk W =

e T S N S T e = T e T
O o0 N O »n B~ W N = O

20

3

tions about training experience without fear of ret-
ribution or retaliation.

(8) What penalties or punishment were imposed
against perpetrators for substantiated allegations.

(9) Whether PRP policies and procedures re-
lated to receiving and resolving such complaints fol-
low or diverge from best practices related to how
such complaints should be handled or from Depart-
ment of Defense guidance and policy.

(10) Whether an undercurrent of diserimination
currently exists in the PRP and what factors con-
tribute to this atmosphere, including failures of lead-
ership.

(11) Whether residents in the PRP have ave-
nues outside their chain of command to address con-
cerns about actions by fellow residents, teachers, and
others in positions of authority, and the effectiveness
of such channels in helping to have these concerns
addressed effectively.

(¢) PRP DEFINED.—In this section, the term “PRP”

21 means the National Capital Consortium Psychiatry Resi-

22 dency Program.
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  Page 183, after line 5, insert the following new section: 
  
  586. National Capital Consortium Psychiatry Residency Program 
  (a) Sense of Congress It is the sense of Congress that— 
  (1) racial, gender, or other forms of discrimination or harassment should not be tolerated within the PRP; and 
  (2) that PRP leadership should— 
  (A) set the tone that such conduct is not acceptable; 
  (B) ensure that all such complains are thoroughly investigated; 
  (C) ensure that violators are held accountable; 
  (D) that victims are protected, and not retaliated against; and
  (E) maintain a workplace free from unlawful harassment and discrimination 
  (b) GAO Report Not later than 180 days after the date of the enactment of this Act, the Comptroller of the United States shall submit a report to Congress regarding the following: 
  (1) The number of complaints received by PRP leadership, formally or informally over the last five years. 
  (2) The manner in which PRP leadership resolved complaints described in paragraph (1). 
  (3) Whether complainants suffered retaliation, including whether they were more likely to be discharged from the PRP prior to completion. 
  (4) The results of any previous or ongoing investigations into such complaints within the PRP. 
  (5) The types of training and other resources provided to PRP leadership to prepare them to maintain a workplace free of racial, gender, or sexual discrimination or harassment. 
  (6) An assessment of whether PRP leadership has successfully implemented resources described in paragraph (5). 
  (7) Whether PRP leadership took active steps to provide residents with a safe environment, free from racial or sexual harassment or discrimination, where they can voice concerns or make recommendations about training experience without fear of retribution or retaliation. 
  (8) What penalties or punishment were imposed against perpetrators for substantiated allegations. 
  (9) Whether PRP policies and procedures related to receiving and resolving such complaints follow or diverge from best practices related to how such complaints should be handled or from Department of Defense guidance and policy. 
  (10) Whether an undercurrent of discrimination currently exists in the PRP and what factors contribute to this atmosphere, including failures of leadership. 
  (11) Whether residents in the PRP have avenues outside their chain of command to address concerns about actions by fellow residents, teachers, and others in positions of authority, and the effectiveness of such channels in helping to have these concerns addressed effectively. 
  (c) PRP defined In this section, the term  PRP means the National Capital Consortium Psychiatry Residency Program. 
 

