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AMENDMENT TO RULES COMMITTEE PRINT 116-
19

OFFERED BY MS. MOORE OF WISCONSIN

Page 387, after line 15, insert the following new sec-

tion:

1 SEC. 729. NATIONAL CAPITAL CONSORTIUM PSYCHIATRY

2 RESIDENCY PROGRAM.

3 (a) SENSE OF CONGRESS.—It 1s the sense of Con-

4 oress that—

5 (1) racial, gender, or other forms of discrimina-

6 tion or harassment should not be tolerated within

7 the PRP; and

8 (2) that PRP leadership should—

9 (A) set the tone that such conduct is not

10 acceptable;

11 (B) ensure that all such complains are

12 thoroughly investigated;

13 (C) ensure that violators are held account-

14 able;

15 (D) ensure that victims are protected, and

16 not retaliated against;

17 (E) maintain a workplace free from unlaw-

18 ful harassment and diserimination;
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(F) conduct regular workplace climate as-
sessments to assess the extent of diserimination
or harassment in the PRP; and

(G) provide refresher training, at least an-
nually, on acceptable standards of behavior for
all involved in the PRP programs, including
residents and ways to report or address dis-

crimination, harassment, or other inappropriate

O o0 9 AN U B~ W

behavior.

[a—
@)

(b) PRP DEFINED.—In this section, the term “PRP”

[E—
[—

means the National Capital Consortium Psychiatry Resi-
12 dency Program.
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  Page 387, after line 15, insert the following new section: 
  
  729. National Capital Consortium Psychiatry Residency Program 
  (a) Sense of Congress It is the sense of Congress that— 
  (1) racial, gender, or other forms of discrimination or harassment should not be tolerated within the PRP; and 
  (2) that PRP leadership should— 
  (A) set the tone that such conduct is not acceptable; 
  (B) ensure that all such complains are thoroughly investigated; 
  (C) ensure that violators are held accountable; 
  (D) ensure that victims are protected, and not retaliated against; 
  (E) maintain a workplace free from unlawful harassment and discrimination; 
  (F) conduct regular workplace climate assessments to assess the extent of discrimination or harassment in the PRP; and 
  (G) provide refresher training, at least annually, on acceptable standards of behavior for all involved in the PRP programs, including residents and ways to report or address discrimination, harassment, or other inappropriate behavior. 
  (b) PRP defined In this section, the term  PRP means the National Capital Consortium Psychiatry Residency Program. 
 

