
AMENDMENT TO RULES COMMITTEE PRINT 117- 

54 

OFFERED BY MR. LEVIN OF CALIFORNIA 

Page 398, after line 17, insert the following new sec-

tion: 

SEC. 599. ARMED FORCES WORKPLACE AND GENDER RELA-1

TIONS SURVEYS. 2

Subsection (c) of section 481 of title 10, United 3

States Code, is amended— 4

(1) by redesignating paragraphs (3), (4), and 5

(5) as paragraphs (4), (5), and (6), respectively; and 6

(2) by inserting after paragraph (2) the fol-7

lowing new paragraph: 8

‘‘(3) Indicators of the assault (including un-9

wanted sexual contact) that give reason to believe 10

that the victim was targeted, or discriminated 11

against, or both, for a real or perceived status in a 12

minority group based on race, color, national origin, 13

religion, sex (including gender identity, sexual ori-14

entation, or sex characteristics), and any other fac-15

tor considered appropriate by the Secretary.’’. 16

◊ 
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