
AMENDMENT TO 

RULES COMMITTEE PRINT 118–10 

OFFERED BY MR. BURLISON OF MISSOURI 

Page 531, after line 11, add the following: 

(c) REPEAL OF INSPECTOR GENERAL OVERSIGHT OF 1

DIVERSITY AND INCLUSION IN DEPARTMENT OF DE-2

FENSE.—Section 554 of the William M. (Mac) Thornberry 3

National Defense Authorization Act for Fiscal Year 2021 4

(Public Law 116–283; 10 U.S.C. 141 note) is repealed. 5

(d) PROHIBITION ON ESTABLISHMENT OF NEW DI-6

VERSITY, EQUITY, AND INCLUSION POSITIONS; HIRING 7

FREEZE.—On or after the date of the enactment of this 8

Act, the Secretary of Defense may not— 9

(1) establish any new positions within the De-10

partment of Defense with responsibility for matters 11

relating to diversity, equity, and inclusion; or 12

(2) fill any vacancies in positions in the Depart-13

ment with responsibility for such matters. 14

◊ 
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